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STATUTORY INSTRUMENTS

THE following documents are published with and form part of this Gazette;

No. 96 of 2025 — Tourism Development (S. C. Adventures) Order 

No. 97 of 2025 — Tourism Development (East Winds Resort Ltd.) Order

PUBLIC SERVICE COMMISSION

The Public Service Commission has approved the 

following in the Public Service

APPOINTMENTS:  

Ministry of National Security

1. His Excellency, the Governor General, has approved 
the appointment on contract of Mr Jim Xavier, to the 
post Deputy Permanent Secretary, (Police – Policy 
and Planning), for the period May 06, 2025 to July 
31, 2025, vice Mrs Sarah Dupres-Cotter who has 
been appointed to act in a higher post, subject to such 
terms and conditions as may be agreed upon between 

the Government of Saint Lucia and the employee.                       

Ministry of Home Affairs, Crime Prevention and 
Persons with Disabilities

1. Ms Elisa Marian Calderon, to the post of Accounts 

Clerk II, (Saint Lucia Fire Service), effective May 02, 

2025.

2. Mr Sharm Charles, to the post of Correctional Officer 

I, (Corrections), effective May 01, 2025.

Ministry of Health, Wellness and Elderly Affairs

1. Ms Amanda Polius, to the post of Secretary II, 

(Primary Health Care Services – Infectious Disease 

Unit – General Health Services), effective May 12, 

2025.

2. Mrs Nancy Chantal Desir-Frederick, to the post of 

Environmental Health Officer I, (Public Health Care 

Services - Environmental Health Unit - Environmental 

Health Care), effective May 20, 2025.      
                                                                                                            

3. Ms Desiree Annabel Khodra, to the post of 
Environmental Health Officer I, (Public Health 
Care Services – Environmental Health Unit – 

Environmental Health Care), effective May 20, 2025.
                                                                                                                                  

4. Ms Shernela Elva, to the post of Environmental 

Health Officer I, (Public Health Care Services – 

Environmental Health Unit – Environmental Health 

Care), effective May 20, 2025.      
    

5. Ms Sherma Lyn Toussaint, to the post of Environmental 

Health Officer I, (Public Health Care Services – 

Environmental Health Unit – Environmental Health 

Care), effective May 20, 2025.    

6. Ms Aevita Blanchard, to the post of Environmental 

Health Officer I, (Public Health Care Services – 

Environmental Health Unit – Environmental Health 

Care), effective May 20, 2025.    
  

7. Ms Dawnessa Carmille Virginie Morille, to the post of 

Environmental Health Officer I, (Public Health Care 

Services – Environmental Health Unit – Environmental 

Health Care), effective May 20, 2025.               
    

8. Mr Levinus Leevan Jahkuski Joseph, to the post 

of Environmental Health Officer I, (Public Health 

Care Services – Environmental Health Unit – 

Environmental Health Care), effective May 20, 2025.                                                                                                                  

Ministry of Infrastructure, Ports, Transport, Physical 

Development and Urban Renewal

1. Mrs Magdalene Henry-Fontenelle, to the post 

of Deputy Chief Physical Planner, (Department 

of Physical Development and Urban Renewal - 

Development Planning - Physical Development 

Planning Services - Physical Planning), for the period 

July 01, 2025 to June 30, 2027, subject to such terms 

and conditions as may be agreed upon between the 

Government of Saint Lucia and the employee.                                            

2. Mr K'Dani Fenelon, to the post of Building Officer 

I, (Department of Physical Development and 

Urban Renewal – Development Planning – Physical 

Development Planning Services – Development 

Control Authority), for the period June 17, 2025 to 

June 16, 2027, subject to such terms and conditions 

as may be agreed upon between the Government of 

Saint Lucia and the employee.                                                                                           

3. Mr Sergio Mark, to the post of Valuation Surveyor 
II, (Department of Physical Development and Urban 
Renewal – Land Administration – Land Administration 
Services – Valuation Unit – Valuation Surveying), for 
the period July 30, 2025 to July 29, 2027, subject to 
such terms and conditions as may be agreed upon 
between the Government of Saint Lucia and the 

employee.                                                                                                                  

Ministry of Agriculture, Fisheries, Food Security and 
Rural Development

1. Ms Amia Duncan, to the post of Agricultural Officer 

I, (Crop Development – Research and Development 
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THE EASTERN CARIBBEAN SUPREME COURT

   IN THE HIGH COURT OF JUSTICE

(DIVORCE)

SAINT LUCIA

CLAIM NO. SLUHMT2024/0198

BETWEEN: 

PETER CLAVIER HILTON

Petitioner

and

CATHERINE HILTON (NEE DAVID)

Respondent

WITHOUT NOTICE:

BEFORE:   Her Ladyship, the Honourable Justice Kimberly Cenac-Phulgence

      (A Judge in Chambers)

DATED:  The 10th day of April 2025

ORDER

th March 2025;

AND UPON this matter coming on for determination without a hearing.

IT IS HEREBY ORDERED THAT:-

 1. The petitioner is granted leave to serve the petition for divorce and all accompanying documents on the respondent 

by substituted service by having the said documents advertised in two (2) consecutive issues of the Voice Newspaper 

By the Court

Registrar

This order was filed by FINISTERRE ATTORNEYS Per: Sylma Finisterre, Solicitor for the Applicant whose business address for service is 

No. 27 Brazil Street, Castries, Telephone Number 450-1512, Cell Number 286-3232. The Court is at La Place Carenage, Jeremie Street, 

Castries, Saint Lucia Telephone Number 468-7500 Fax Number 468-7543. The office is open between 9:00 a.m. and 2:00 p.m. Monday to 

Thursday and between 9:00 a.m. to 3:00 p.m. Friday except public holidays. The office can also be contacted via Email at stluhco@eccourts.

org.

[ Second Publication ]
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THE EASTERN CARIBBEAN SUPREME COURT

IN THE HIGH COURT OF JUSTICE

SAINT LUCIA

CLAIM NO. SLUHCOM2025/0235

BETWEEN: 

SONICO LIMITED

Claimant

and

DR. SYLS WILSON

Defendant

TO: DR. SYLS WILSON whose last known address was The Morne, Castries, Saint Lucia.

NOTICE

 TAKE NOTICE that the Claim at captioned has been instituted against you on the Eastern Caribbean Supreme 

Court Electronic Litigation Portal at the High Court of Justice (Saint Lucia) by the Claimant.

 AND service of the Claim Form and Statement of Claim is being effected on you by this advertisement in two 

 THE Claim Form, Statement of Claim and all supporting documents can be viewed at the Registry of the High Court 

Castries, Saint Lucia from 9:00 a.m. - 4:30 p.m.

Acknowledgement of Service at the Registry of the High Court of Justice, Jeremie Street, Castries.

be made against you.

 Dated this 6th day of June, 2025

LAW OFFICE OF PATRICIA AUGUSTIN

Per: Patricia Augustin

Legal Practitioner for the Claimant 

The Court Office is at La Place Carenage, Jeremie Street, Castries; Telephone Number 468-7500; Fax Number: 468-7543 Email:stluhco@

eccourts.org. The office is open between 9:00 a.m. and 2:00 p.m. Monday to Thursday and 9:00 a.m. to 3:00 p.m. except public holidays. 

Filed by Law Office of Patricia Augustin, Legal Practitioner for the Claimanin of Chambers 27 Micoud Street in the City of Castries. 

Telephone Number 1758 572-5000/729-7000, email patriciaaugustinlegal@gmail.com/patriciaaugustinchambers@outlook.com.

[ Second Publication ]
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– Technology Generation and Adaptation), effective 

February 18, 2025.

Ministry of Education, Sustainable Development, 
Innovation, Science, Technology and 

Vocational Training

1. Ms Della Poyotte, to the post of Clerk I, (Department 

of Education, Innovation and Vocational Training 

– Policy, Planning and Administrative Services – 

Agency Administration/Corporate Office – Registry 

and Correspondence), effective May 12, 2025.

2. Mr Stephan Samuels, to the post of Library Assistant I, 

(Department of Education, Innovation and Vocational 

Training – Library Services), effective May 26, 2025.    

Ministry of Equity, Social Justice and Empowerment

1. Mr Augustin Octave, to the post of Instructor, (Boys’ 

Training Centre), for the period July 01, 2025 to June 

30, 2026, subject to such terms and conditions as may 

be agreed upon between the Government of Saint 

Lucia and the employee.                           

Ministry of Finance, Economic Development and 
Youth Economy

1. Ms Shernice Aurelien, to the post of Clerk I, 

(Department of Finance – Inland Revenue), effective 

June 01, 2025.

2. Ms Paage Fern George, to the post of Tax Officer I, 

(Department of Finance – Inland Revenue), effective 

May 20, 2025.                                                                                

3. Ms Sabina Lolanda Mc Lorrain, to the post of Clerk 
I, (Department of Economic Development and Youth 
Economy – Executive Direction and Administration 
– General Administrative Support Services), effective 
May 28, 2025.                                          

Ministry of Commerce, Manufacturing, Business 
Development, Co-operatives and 

Consumer Affairs

1. Mr Vilan Riaz Akeem Edward, to the post of Senior 

Legal Officer, for the period June 02, 2025 to May 

31, 2026, vice Mr Dylan Norbert Inglis who was 

granted Leave of Absence, subject to such terms 

and conditions as may be agreed upon between the 

Government of Saint Lucia and the employee.                                     
                                     

PROMOTIONS:

Department of Justice

1. Ms Aniah Elize Philip, Accounts Clerk III, to the 
post of Assistant Accountant I, (Policy Planning & 
Administrative Services – Executive Direction & 
Administration – Agency Administration/Corporate 
Office – Budget & Finance), effective May 26, 

2025.   

2. Ms Lekisha Cavalier, Forensic Scientist I, to the post 
of Forensic Scientist II, (Forensic Science), effective 

June 02, 2025.                                                                          

Office of the Prime Minister

1. Ms Jeanna St Rose, Senior Administrative Assistant 
I, (Policy Planning and Administrative Services - 
Executive Direction and Administration - Agency 
Administration/Corporate Office - Policy and 
Planning), to the post of Senior Administrative 
Assistant II, (Cabinet Office - Executive Direction and 
Administration - Policy Development and Strategy 
Unit - Policy and Planning), effective May 05, 2025, 

in a stream.                                 

Ministry of Home Affairs, Crime Prevention and 
Persons with Disabilities

1. Ms Hannah Charlery, Correctional Officer II, to 
the post of Correctional Officer III, (Corrections), 

effective May 30, 2025.                                                                

2. Ms Elmagin Seally, Correctional Officer I, to the post 
of Correctional Officer II, (Corrections), effective 

May 30, 2025.                                                                                                

Ministry of Health, Wellness and Elderly Affairs

1. Ms Mary Sementha Tisson, Environmental Health 
Officer II, to the post of Environmental Health Officer 
III, (Public Health Care Services – Environmental 
Health Unit – Environmental Health Care), effective 

May 12, 2025, in a stream.

2. Mr Alexius Euristhe, Statistical Assistant Ill, Ministry 
of Finance, Economic Development and Youth 
Economy (Department of Economic Development 
and Youth Economy - Statistics - Statistical Services 
- Data Collection and Analysis - Data Collection), to 
the post of Statistical Assistant IV, (Public Health Care 
Services - Epidemiology Unit), effective November 

01, 2024.

3. Ms Shana Felicia Marius, Secretary II, (Primary 
Health Care Services – Infectious Disease Unit – 
General Health Services), to the post of Secretary 
III, (Public Health Care Services – Substance Abuse 
Secretariat – Substance Abuse), effective May 12, 

2025.

Ministry of Agriculture, Fisheries, Food Security and 
Rural Development

1. Mr Emmanuel Stanislas, Agricultural Officer II, to the 
post of Agricultural Officer IV, (Crop Development 
– Extension Services Unit – Extension and Advisory 
Services), effective June 04, 2025, in a stream.

Ministry of Education, Sustainable Development, 
Innovation, Science, Technology and 

Vocational Training

1. Mr Mitchum Inglis, Accounts Clerk III, Ministry of 

Tourism, Investment, Creative Industries, Culture 
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and Information (Policy Planning and Administrative 
Services – Executive Direction and Administration 
– Budget and Finance), as Assistant Accountant I, 
(Department of Sustainable Development – Executive 
Direction and Administration – Budget and Finance), 
for the period May 19, 2025 to July 11, 2025, vice Ms 
Marie-Ange Gaillard who has been appointed to act in 

a higher post.

2. Mrs Merle Calderon-Joseph, Assistant Librarian II, 
to the post of Librarian I, (Department of Education, 
Innovation and Vocational Training – Library 

Services), effective May 26, 2025.   
 

3. Ms Sherol Donna Joseph, Assistant Librarian I, to 
the post of Assistant Librarian II, (Department of 
Education, Innovation and Vocational Training – 

Library Services), effective May 26, 2025.        
                                                                                       

4. Mrs Melissa Clairmont, Library Assistant III, to 
the post of Assistant Librarian I, (Department of 
Education, Innovation and Vocational Training – 

Library Services), effective May 26, 2025.     
                                                                                                                        

5. Ms Shaia Sylvina Vincent, Library Assistant I, to 
the post of Library Assistant III, (Department of 
Education, Innovation and Vocational Training – 

Library Services), effective May 26, 2025.                                                                                                                               

Ministry of Finance, Economic Development and 
Youth Economy

1. Mr Kemrol Hardy Charles, Customs Officer II, to the 
post of Customs Officer III, (Department of Finance 

– Customs and Excise), effective February 24, 2025.

2. Ms Christell Barbara Griffin, Postal Officer III, to the 
post of Postal Executive I, (Department of Finance – 

Post Office), effective May 12, 2025.

3. Mr Raymond George Henry, Assistant Chief Guard, 

to the post of Chief Guard, (Department of Finance - 

Customs and Excise), effective May 20, 2025.           

4. Mr Kermus Poleon, Assistant Customs Officer III, to 
the post of Assistant Chief Guard, (Department of 
Finance – Customs and Excise), effective May 20, 

2025.    

Ministry of the Public Service, Labour and 
Gender Affairs

1. Ms Cynthia James, Accountant II, to the post of 
Accountant III, (Department of the Public Service 
– Policy Planning and Administrative Services – 
Executive Direction and Administration, Budget and 
Finance), effective April 14, 2025, in a stream.     

 ACTING APPOINTMENTS:

Attorney General’s Chambers

1. Ms Leah Lora Richard, Patent Officer I, (Registry of 
Companies and Intellectual Property – Management 
of Vital Records – Registry of Companies and 
Intellectual Property – Registration of Companies), 

as Administrative Secretary, (Policy Planning and 
Administrative Services – Executive Direction and 
Administration – Agency Admin/Corporate Office 
– Policy and Planning), for the period February 03, 
2025 to June 30, 2025, vice Ms Jasmine Jules who 
has been appointed to act in a higher post.

2. Ms Lisa Celia Trim, Tax Inspector II, Ministry of 
Finance, Economic Development and Youth Economy 
(Department of Finance – Inland Revenue), as Patent 
Officer I, (Registry of Companies and Intellectual 
Property – Management of Vital Records – Registry 
of Companies and Intellectual Property – Registration 
of Companies), for the period May 12, 2025 to June 
30, 2025, vice Ms Leah Lora Richard who has been 

appointed to act in a higher post.

3. Mr Kasheem Bruce, Office Assistant II, as Clerk/
Typist, (Registry of Companies and Intellectual 
Property – Management of Vital Records – 
Registration of Companies), for the period June 02, 
2025 to August 31, 2025, vice Ms Shamara Avril who 

has been appointed to act in a higher post.                                                                                                

Department of Justice

1. Mrs Gale Daniel, Administrative Assistant, 
Ministry of Education, Sustainable Development, 
Innovation, Science, Technology and Vocational 
Training (Department of Education, Innovation and 
Vocational Training – Registry and Correspondence), 
as Human Resource Officer II, (Policy Planning and 
Administrative Services, Executive Direction and 
Administration, Agency Admin/Corporate Office, 
Policy and Planning), for the period May 06, 2025 
to May 16, 2025, as a replacement for Mr Taddeus 
Joseph who has been appointed to act in a higher 

post.

2. Mr Dudley Joseph, Court Interpreter, as Process 
Server I, (Supreme Court Registry – Management 
of Vital Records – High Court – Supreme Court 
Services), for the period May 13, 2025 to November 
14, 2025, vice Mr Lucianus Emmanuel St Croix who 
has proceeded on vacation leave.                                                                                                     

3. Mr Casey Junior St Juste, Office Assistant II, as Court 
Interpreter, (Supreme Court Registry – Management 
of Vital Records – High Court – Supreme Court 
Services), for the period May 13, 2025 to November 
14, 2025, vice Mr Dudley Joseph who has been 

appointed to act in another post.                            

4. Ms Marie-Ange Gaillard, Assistant Accountant I, 
Ministry of Education, Sustainable Development, 
Innovation, Science, Technology and Vocational 
Training (Department of Sustainable Development – 
Executive Direction and Administration – Budget and 
Finance), as Assistant Accountant II, (Policy Planning 
and Administrative Services – Justice – Executive 
Direction and Administration – Agency Admin/
Corporate Office – Budget and Finance), for the 
period May 19, 2025 to July 11, 2025, vice Ms Yvonne 
Joseph who has been appointed to act in a higher 
post.
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THE EASTERN CARIBBEAN SUPREME COURT

IN THE HIGH COURT OF JUSTICE

SAINT LUCIA

CLAIM NO. SLUHCM2018/0084

BETWEEN: 

ST. LUCIA TEACHERS' CREDIT CO-OPERATIVE LIMITED

Claimant

and

(1) JANETTA POPO (nee FREDERICK)

(2) CARMERON FREDERICK

(3) KEEVER FREDERICK 

(4) MONICA FREDERICK

(Qua Administrators of the Estate of the late Carterlina Federick Hippolyte aka Carterlina Frederick Hippolyte aka 

Carterlina Frederick aka Cartalina Frederick aka Carterlina Celicia Hippolyte nee Frederick aka Cartalina)

Defendants

TO: (1) Keever Frederick (2) Monica Frederick whose last known address was Au Tabor, Anse La Raye in the State of 

Saint Lucia.

NOTICE

Price in relation to the Property registered as Parcel 0241B 101 falling under the estate of the Estate of the late Carterlina 

Federick Hippolyte aka Carterlina Frederick Hippolyte aka Carterlina Federick aka Cartalina Frederick aka Carterlina 

Celicia Hippolyte nee Frederick aka Cartalina wherein you are Administrators.

Gazette.

 THE documents in relation to this Application and all supporting documents can be viewed at the Registry of the 

Micoud Street, Castries, Saint Lucia from 8:30 a.m. - 4:30 p.m.

 Dated this 2nd day of June, 2025

LAW OFFICE OF PATRICIA AUGUSTIN

Per: Patricia Augustin

Legal Practitioner for the Claimant 

The Court Office is at La Place Carenage, Jeremie Street, Castries; Telephone Number 468-7500; Fax Number: 468-7543 Email:stluhco@

eccourts.org. The office is open between 9:00 a.m. and 2:00 p.m. Monday to Thursday and 9:00 a.m. to 3:00 p.m. except public holidays. 

Filed by Law Office of Patricia Augustin, Legal Practitioner for the Claimanin of Chambers 27 Micoud Street in the City of Castries. 

Telephone Number 1758 572-5000/729-7000, email patriciaaugustinlegal@gmail.com/patriciaaugustinchambers@outlook.com.

[ Second Publication ]
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THE EASTERN CARIBBEAN SUPREME COURT 

IN THE HIGH COURT OF JUSTICE 

(CIVIL) 

SAINT LUCIA 

CLAIM NO. SLUHCM2023/0088

BETWEEN: 

REPUBLIC BANK (EC) LIMITED 

Judgment Creditor

and 

NZINGA YAA RAMPERSAD 

(Qua Administratrix of the estate of Laura Linda Adams-Rampersad, also known as Linda Rampersad, also known as 

Linda Adams-Rampersad)

Judgment Debtor

NOTICE

TO: NZINGA YAA RAMPERSAD whose last known address was Urban Castries, in the State of Saint Lucia.   

 

TAKE NOTICE that in the captioned action instituted against you in the High Court of Justice in Saint Lucia, a Writ of 

Execution for Seizure and Sale of your immovable property registered in the Land Registry as Block 0848D Parcel 135 

was issued by the judgment creditor on the 3rd day of April 2025, to enforce the judgment dated the 3rd day of November, 

2023.

AND TAKE NOTICE that the Bailiff of the High Court of Justice having been unsuccessful after several diligent 

efforts to call upon you to declare and specify your immovable property, has proceeded to seize the said property in 

your absence, pursuant to Article 501 and 502 of the Code of Civil Procedure, and has effected  Service of the Writ of 

Execution and the Duplicate Minutes of Seizure upon  you in conformity with Article 502 by leaving same at your last 

known place of legal property being at Urban Castries, in Saint Lucia. 

at the Registry of the High Court, 1st Floor, La Place Carenage Building, Jeremie Street, Castries, Saint Lucia or at 

Floissac, DuBoulay & Thomas, Chambers, Quadrant Row, 9-11 Brazil Street, Castries, Saint Lucia.

Dated this 4th day of June 2025.     

DANIEL FRANCIS

Sheriff of the High Court

This Court Office is at La Place Carenage, Jeremie Street, Castries, Saint Lucia, Telephone No. (758) 468-7500; Fax No. (758) 468-7543. 

The Office is open between 9:00 am to 2:00 pm Mondays to Thursdays and 9:00 am to 3:00 pm on Fridays, except public holidays. The 

Office can also be contacted via Email at stluhco@eccourts.org.  

[ First Publication ]
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TEACHING SERVICE COMMISSION

TEMPORARY APPOINTMENTS 

VIEUX-FORT PRIMARY SCHOOL

Bernessa Joseph, to the post of Teacher II(a), for the 

period June 2, 2025 to July 11, 2025.

VIEUX-FORT COMPREHENSIVE SECONDARY 

SCHOOL

period May 26, 2025 to July 11, 2025.

SIR IRA SIMMONS SECONDARY SCHOOL

period May 5, 2025 to June 30, 2025.

Teacher I, for the period April 01, 2025 to July 31, 

2025.

AVE MARIA GIRLS’ PRIMARY SCHOOL

the period May 12, 2025 to June 8, 2025.

CHOISEUL SECONDARY SCHOOL

period April 7, 2025 to July 11, 2025.

MILLET PRIMARY SCHOOL

the period April 1, 2025 to July 31, 2025. 

BEXON PRIMARY SCHOOL

for the period May 5, 2025 to July 4, 2025.

ST LUCIA TVET INSTITUTE – SCHOOL OF 

INNOVATION AND TECHNOLOGY 

the period May 2, 2025 to July 28, 2025.

BELLE VUE COMBINED SCHOOL

Amy Antoine, to the post of Teacher II(a), for the 

period April 29, 2025 to June 26, 2025. 

CASTRIES COMPREHENSIVE SECONDARY 

SCHOOL

I, for the period April 28, 2025 to July 04, 2025.

PROMOTION

MICOUD PRIMARY SCHOOL

Graduate Teacher II, effective September 1, 2025.

VIEUX-FORT INFANT SCHOOL

Graduate Teacher II, effective September 1, 2025.

ACTING APPOINTMENT

EDUCATIONAL, EVALUATION AND 

ASSESSMENT UNIT

post of Education Officer II, for the period June 2, 

2025 to July 31, 2025.

EARLY RETIREMENT 

ST. JOSEPH’S CONVENT

2025 at fifty-six (56) years old.

RICHFOND COMBINED

September 1, 2025 at fifty-two (52) years old.

ENTREPOT SECONDARY SCHOOL

sixty-two (62) years old.

RETIREMENT ON 
MEDICAL GROUNDS 

CHOISEUL SECONDARY SCHOOL
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Department of Infrastructure, Ports and Transport.

POST OF TELECOMMUNICATIONS 
OFFICER III

persons for appointment to the post of  
TELECOMMUNICATIONS OFFICER III, at the 

Department of Infrastructure, Ports and Transport.

RESPONSIBILITIES AND RELATIONSHIPS

1. To provide technical advice in the management and 
maintenance of telecommunications systems and 

performance, and participate in the formulation and 
implementation of telecommunications strategies, 
policies and procedures, to ensure reliable and efficient 
telecommunications service for the Department.

2. Responds to the Minister, Permanent Secretary and 
Deputy Permanent Secretary and liaises with line 
agencies, Eastern Caribbean Telecommunications 
Authority, National Telecommunications Regulatory 
Commission, International Telecommunications 
Union, Caribbean Telecommunication Union and 
telecommunication providers and vendors, on matters 
relating to work in progress.

DUTIES AND TASKS

1. Assists in the preparation of the work programme 
for the unit in line with the Department’s strategic 
objectives, through strategic planning exercises, 
consultation with stakeholders and reviewing 
key evidence-based information, to enable the 
determination of targets, milestones and deadlines.

 
2. Participates in the formulation and implementation of 

telecommunication strategies, policies and procedures 
by undertaking research and analyses, assessing 
developments in domestic, regional and international 
environments and making recommendations, to 
enable informed decision making in accordance with 
regulations and standards.

3. Monitors and evaluates telecommunications 
performance by collating and analysing data 
from domestic, regional and international 
telecommunications organisations, conducting site 
visits, identifying deficiencies and reporting on findings 
to foster compliance with established standards and 
optimise performance.

4. Participates in the procurement of telecommunications 
infrastructure by conducting research, defining 
technical specifications, reviewing vendor proposals 
and making recommendations on telecommunications 

Division of Public Sector Modernisation to ensure 
availability of up-to-date infrastructure that enable 

operational efficiency and effectiveness.

5. Participates in the management of contracts 
by monitoring and evaluating progress against 
established frameworks and performance indicators, 
preparing and processing relevant documentation 
and making recommendations, to ensure successful 
project implementation in accordance with agreed 
stipulations.

6. Monitors the telecommunications sector by keeping 
abreast with major changes and developments/
trends and tracking emerging issues with mergers, 

in the competition market, to enable governmental 

service delivery.

7. Maintains telecommunications infrastructure and 
systems by conducting inspections, monitoring system 
performance, troubleshooting issues and reporting 
faults, and making recommendations for corrective 
measures to ensure business continuity and maintain 
efficiency and productivity.

8. Advises on matters relating to sustainable development 
project implementation by conducting evidence-
based research, analysing industry trends and making 
recommendations, to support the achievement of 
sustainable development goals.

9. Leads the implementation of contingency and 
risk management initiatives by conducting impact 
analyses, executing business recovery strategies, 
backup and restore plans, and identifying information 
security and preventative measures, to safeguard 
assets and enable business continuity.

 
10. Ensures the continuous public education, awareness 

and familiarity with the work of the Unit and the 
contributions of donor agencies, using prescribed 
platforms and media for presentation and accessibility, 
and maintaining/updating data to enable publication 
and dissemination of credible information on 
telecommunications sector and foster public 
appreciation.

11. Prepares submissions to the Cabinet of Ministers 
on telecommunications matters through research 
and analysis, dialogue and consultation with line 
agencies and other key stakeholders, to facilitate 
decision making, and enable the policy development, 
coordination and implementation process.

12. Establishes linkages with relevant stakeholders 
through collaboration and networking at the local, 
regional and international levels, to enable information 
sharing, knowledge transfer and the identification 

Department.

13. Supports the review of relevant legislation, policies and 
procedures through consultation with stakeholders 

VACANCY NOTICES

SAINT LUCIA GOVERNMENT GAZETTE
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and making recommendations that are constitutionally 
sound to enable legal reform and decision making.

14. Maintains databases in accordance with standard 
operating procedures, to ensure the retention and 
accessibility of data that serve the information needs 
of stakeholders, enable reporting obligations and 
promote accountability and transparency.

15. Represents the Department on committees, 
conferences and meetings at the local, regional and 
international levels to articulate government’s policy 
position and foster networking and alliances.

16. Prepares status reports on the work programme of 
the Division in accordance with standard operating 
procedures, to allow for a review of set targets and 
objectives, facilitate decision- making and promote 
accountability.

17. Performs any other job-related duties as may be 
assigned.

CONDITIONS

1. Congenial accommodation is provided within a general 
administrative office with field work conducted.

 
2. Institutional support is provided through the 

Constitution of Saint Lucia, civil service rules and 
regulations, collective agreements, standard operating 
procedures, Estimates of Revenue and Expenditure, 
Public Procurement Act, Public Finance Management 
Act, 2020 and other relevant policy documents.

3. Opportunities exist for personal development through 

established orientation and training programmes, as 

outlined in the Training and Development Policy for 

the Saint Lucia Public Service.

hours.

5. 

developments in telecommunications, information 

communication technology and legislation guiding the 

sector.

professionalism in the conduct of duties.

8. 

meetings and other official appointments and 

activities.

9. 

in the conduct of duties.

10. Salary and benefits are in accordance with that 

stipulated in the terms and conditions of employment.

KNOWLEDGE, SKILLS AND ABILITIES

1. Expert knowledge of the Telecommunications 

Act, the Electronic Communications Bill and other 

supporting regulations, Agreements and Conventions 

on information and communication technologies.

2. Advanced knowledge of, and ability to interpret and 

apply civil service rules and regulations, standard 

operating procedures, collective agreements, 

Estimates of Revenue and Expenditure, Public 

Procurement and Asset Disposal Act 2015, Public 

Finance Management Act, 2020 and other relevant 

policy documents.

3. Advanced knowledge of the structure of the 
public service and ability to interpret and apply its 

administrative policies and procedures.
 
4. Advanced knowledge of numbering, licensing and 

interconnection standards, telecommunications 
components, networking, cybersecurity, artificial 
intelligence and spectrum management.

5. Advanced knowledge of Eastern Caribbean 
Telecommunications Authority and National 
Telecommunications Regulatory Commission 
systems, processes and procedures.

6. Expert interpersonal skills and consistently 
demonstrates emotional intelligence.

7. Advanced oral and written communication, listening 
and presentation skills.

8. Advanced negotiation and mediation skills.

9. Advanced business process management, 
organisational and project management skills.

10. Advanced analytical and conceptualisation skills.

11. Advanced computer literacy skills; with the ability 

to manipulate software applications such as word 

processing, databases, spreadsheets, presentation 

programmes.

12. Ability to effectively develop and maintain working 

relationships with team members and other 

stakeholders.

13. Ability to manage time, meet deadlines and remain 
calm under pressure.

14. Ability to exercise initiative and judgment in the 
execution of duties.

15. Intellectually acute, visionary and innovative.

16. Ability to adapt to organisational change.

EVALUATION CRITERIA

1. Demonstrated knowledge of the Telecommunications 

Act, the Electronic Communications Bill, supporting 

regulations, Agreements and Conventions on 

information and communication technologies.

2. Demonstrated knowledge of, and ability to interpret 

and apply civil service rules and regulations, standard 
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operating procedures, collective agreements, 

Estimates of Revenue and Expenditure, Public 

Procurement Act, Public Finance Management Act, 

2020 and other relevant policy documents.
 
3. Demonstrated knowledge of the structure of the 

public service and ability to interpret and apply its 
administrative policies and procedures.

4. Demonstrated knowledge of numbering, 

licensing, access and interconnection standards, 

telecommunications components both terrestrial 

and satellite, networking, cybersecurity, artificial 

intelligence and spectrum management.

5. Demonstrated knowledge of Eastern Caribbean 

Telecommunications Authority and National 

Telecommunications Regulatory Commission 

systems, processes and procedures.

6. Demonstrated interpersonal skills and emotional 
intelligence.

7. Demonstrated negotiation and mediation skills.

8. Demonstrated effectiveness of oral and written 
communication, listening and presentation skills.

9. Demonstrated business process management, 
organisational and project management skills.

10. Demonstrated analytical and conceptualisation skills.

11. Demonstrated computer literacy skills.

12. Demonstrated ability to effectively develop and 

maintain working relationships with team members 

and other stakeholders.

13. Demonstrated ability to manage time, meet deadlines 

and remain calm under pressure.

14. Demonstrated ability to maintain integrity, 

confidentiality, and professionalism in the conduct of 

duties.

15. Demonstrated ability to exercise initiative and 
judgment in the execution of duties.

16. Demonstrated intellectual acuity and ability to be 

visionary and innovative.

17. Demonstrated ability to complete assignments and 

tasks as defined by performance targets.

18. Demonstrated political acuity.
 

19. Demonstrated ability to remain current on practices 

and developments in telecommunications and 

information communication technology.

20. Demonstrated ability to prepare and submit reports 
that meet established standards.

21. Demonstrated ability to adapt to organisational 
change.

QUALIFICATIONS AND EXPERIENCE

1. Master’s Degree in Electronics and Communications 

Engineering, Electrical Engineering, 

Telecommunications Engineering, Information 

Technology, Computer Science or a related field 

plus two (2) years’ experience in a post at Grade 12 

or above; or two (2) years’ relevant professional 

experience; OR

2. Master’s Degree in Electronics and Communications 

Engineering, Electrical Engineering, 

Telecommunications Engineering, Information 

Technology, Computer Science or a related field plus 

four (4) years’ experience in a post at Grade 10; or four 

(4) years’ relevant professional experience; OR

3. Bachelor’s Degree plus Post Graduate Diploma 
in Electronics and Communications Engineering, 
Electrical Engineering, Telecommunications 
Engineering, Information Technology, Computer 
Science or a related field plus three (3) years’ 
experience in a post at Grade 12; or three (3) years’ 
relevant professional experience; OR

4. Bachelor’s Degree in Electronics and 
Communications Engineering, Electrical Engineering, 
Telecommunications Engineering, Information 
Technology, Computer Science or a related field plus 
four (4) years’ experience at Grade 12; or four (4) 
years’ relevant professional experience.

SALARY

Salary is at the rate of EC $78,335.28 per annum (Grade 

16, Step 1).

HOW TO APPLY

Applications should be made on the prescribed 
Government of Saint Lucia Employment Application 
Form and should be accompanied by certified copies of 

references and one (1) passport sized photograph along 

 Applications should be addressed to:

  The Secretary
  Public Service Commission 
  Sir Stanislaus James Building 
  The Waterfront
  Castries, Saint Lucia

Applications should reach the above address no later than 
Friday, June 27, 2025.

Please be advised that candidates who meet the minimum 

an interview; therefore, only the candidates with the 

interviews.
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Ministry of External Affairs, International Trade, Civil 

Aviation and Diaspora Affairs

POST OF FOREIGN SERVICE OFFICER I

for appointment to the post of FOREIGN SERVICE 

OFFICER I, at the Ministry of External Affairs, 

International Trade, Civil Aviation and Diaspora Affairs

RESPONSIBILITIES AND RELATIONSHIPS

1. To support the coordination, implementation, 
monitoring and evaluation of political and economic 
development cooperation programmes and policies, 
facilitate bilateral and multilateral engagement, 
coordinate cultural and educational exchange 
activities and advise on foreign affairs and policy, to 
enhance Saint Lucia's diplomatic presence in support 
of national foreign policies.

2. Responds to the Deputy Permanent Secretary and 
liaises with diplomatic missions, local government 
agencies, non-governmental organisations (NGOs), 
consulates and embassies on matters relating to work 
in progress.

DUTIES AND TASKS

1. Facilitates the development of bilateral and multilateral 

engagement by coordinating diplomatic missions, 

engaging in negotiations, and fostering partnerships, 

to enhance Saint Lucia's international standing and 

collaboration on global issues.

2. Coordinates cultural and educational exchange 

activities by conducting needs assessments, developing 

and drafting plans, organising events in collaboration 

with local and international organisations, and 

participating in awareness campaigns, to strengthen 

mutual relations between nations and promote 

opportunities for engagement.

 3. Monitors and evaluates political and economic 
development cooperation programmes by collecting 
data, applying established tools and methodologies 
and key performance indicators, assessing outcomes 
and preparing reports, to determine effectiveness 
of foreign policy initiatives in accordance with 
agreements, conventions and policies.

4. Collaborates with stakeholders by organising 
consultations and fostering dialogue, to ensure 
the consideration of diverse perspectives in the 
formulation of foreign policy.

5. Monitors developments of external governments and 
international organisations by conducting research 
and analyses, assessing global and foreign policy 
trends, keeping abreast on geopolitical events, and 
reporting on findings to guide diplomatic engagements 
and provide recommendations that inform the 
government’s foreign policy decisions.

6. Prepares official correspondence and diplomatic 
communications by drafting, editing and reviewing 
documents for completeness, in accordance 
with diplomatic protocols, to ensure effective 
communication with foreign governments and 
international organisations.

7. Advises on matters relating to foreign affairs and 
policy through consultation, conducting evidence-
based research and analysis, reviewing existing 
policies and making recommendations, to support the 
achievement of foreign policy goals.

8. Establishes linkages with relevant stakeholders 
through collaboration and networking at the local, 
regional and international levels, to enable information 
sharing, knowledge transfer and the identification 

Ministry.

and external customers in accordance with standard 
operating procedures, and maintains an issues log, 
to facilitate excellent service delivery and maximise 
customer satisfaction.

10. Prepares submissions to the Cabinet of Ministers 
on foreign policy through research and analysis, 
dialogue and consultation with line agencies and 
other key stakeholders, to facilitate decision making, 
and enable the policy development, coordination and 
implementation process.

11. Represents the Government of Saint Lucia on 
committees, conferences and meetings at the 
local, regional and international levels to articulate 
government’s policy position and foster networking 
and alliances.

 
12. Prepares status reports on work plans, in accordance 

with standard operating procedures, to allow for a 
review of set targets and objectives, facilitate decision-
making and promote accountability.

13. Performs any other job-related duties as may be 
assigned.

CONDITIONS

1. Congenial accommodation is provided within a 
general administrative office.

2. Institutional support is provided through the 
Constitution of Saint Lucia, civil service rules and 
regulations, collective agreements, standard operating 
procedures, Estimates of Revenue and Expenditure, 
Saint Lucia Foreign Service Orders and other relevant 
policy documents.

3. Opportunities exist for personal development through 
established orientation and training programmes, as 
outlined in the Training and Development Policy for 
the Saint Lucia Public Service.

hours.
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developments in international relations and foreign 
affairs.

professionalism in the conduct of duties.

meetings and other official appointments and 
activities.

in the conduct of duties.

10. Salary and benefits are in accordance with that 
stipulated in the terms and conditions of employment.

KNOWLEDGE, SKILLS AND ABILITIES

1. Intermediate knowledge of the structure of the 

public service and ability to interpret and apply its 

administrative policies and procedures.

2. Intermediate knowledge of, and ability to interpret 

and apply civil service rules and regulations, standard 

operating procedures, Estimates of Revenue and 

Expenditure, Vienna Convention on Diplomatic 

Relations (1961), Saint Lucia Foreign Service Orders 

and other relevant policy documents.
 
3. Intermediate knowledge of, and ability to interpret and 

apply political and economic development programme 
and policies, foreign affairs and services, international 
relations and trade and diplomatic protocols.

4. Intermediate knowledge of, and ability to interpret 
multi-cultural differences, sensitivities and dynamics.

5. Advanced interpersonal skills and demonstrates 
emotional intelligence.

6. Intermediate analytical and conceptualisation skills.

7. Intermediate oral and written communication, 
listening and presentation skills.

8. Intermediate negotiation and mediation skills.

9. Intermediate organisational skills.

10. Intermediate computer literacy skills; with the ability 
to manipulate software applications such as word 
processing, databases, spreadsheets, presentation 
programmes.

11. Ability to effectively develop and maintain working 
relationships with team members and other 
stakeholders.

12. Ability to manage time, meet deadlines and remain 
calm under pressure.

13. Ability to exercise initiative and judgment in the 
execution of duties.

14. Ability to adapt to organisational change.

EVALUATION CRITERIA

1. Demonstrated knowledge of the structure of the 
public service and ability to interpret and apply its 
administrative policies and procedures.

2. Demonstrated knowledge of, and ability to interpret 
and apply civil service rules and regulations, standard 
operating procedures, Estimates of Revenue and 
Expenditure, Vienna Convention on Diplomatic 
Relations (1961), Saint Lucia Foreign Service Orders 
and other relevant policy documents.

 
3. Demonstrated knowledge of, and ability to interpret 

and apply political and economic development 
programme and policies, foreign affairs and services, 
international relations and trade and diplomatic 
protocols.

4. Demonstrated knowledge of, and ability to interpret 
multi-cultural differences, sensitivities and dynamics.

5. Demonstrated interpersonal skills and emotional 
intelligence.

6. Demonstrated analytical and conceptualisation skills

7. Demonstrated effectiveness of oral and written 
communication, listening and presentation skills.

8. Demonstrated negotiation and mediation skills.

9. Demonstrated organisational skills.

10. Demonstrated computer literacy skills.

11. Demonstrated ability to effectively develop and 
maintain working relationships with team members 
and other stakeholders

12. Demonstrated ability to manage time, meet deadlines 
and remain calm under pressure.

13. Demonstrated ability to maintain integrity, 
confidentiality, and professionalism in the conduct of 
duties.

14. Demonstrated ability to exercise initiative and 
judgment in the execution of duties.

15. Demonstrated ability to complete assignments and 
tasks as defined by performance targets.

16. Demonstrated ability to remain current on practices 
and developments in international relations and 
foreign affairs.

17. Demonstrated political acuity.

18. Demonstrated ability to prepare and submit reports 
that meet established standards.

19. Demonstrated ability to adapt to organisational 
change.

 

 QUALIFICATIONS AND EXPERIENCE

1. Bachelor’s Degree in International Relations, Foreign 
Affairs, Political Science or related field of study 
plus two (2) years’ experience in a post at Grade 10 
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Department at telephone number 4556131 and the website 

at: https://in-tendorganiser.co.uk/goslprocurement/aspx

Tenders should be submitted no later than 12:59 pm on 

Tuesday, July 1 2025, in a sealed envelope marked, 

Tender for the provision of Insurance Coverage for 

the Fire Service Fleet of Vehicles’ and Addressed to: 

PROCUREMENT COMMITTEE C/O THE 

MINISTRY OF HOME AFFAIRS, CRIME 

PREVENTION AND PERSONS 

WITH DISABILITIES

#5 MONGIRAUD STREET

CASTRIES

DEVELOPMENT CONTROL AUTHORITY

The Development Control Authority (DCA) is 

considering an application for Approval in Principle for 

Master Plan (land use) for a mix use development on a 

parcel of land registered as Block 0036B Parcel 4 located 

at Belvedere, Soufriere.

The total area of the parcel to be developed is 23.37 

hectares (57.75 acres) and is bounded as follows:

  North - by Castries/Soufriere Highway

  South - by Block 0036B Parcels 75 and 197

  East    - by Castries/Soufriere Highway

  West  - by Block 0036B Parcels 2 and 3 (Cemetery 

         and King's Chain)

This development is intended to have its main entrance 

via an existing vehicular right of way which branches off 

the Castries/Soufriere highway.

 Any resident or landowner wishing to make comments 

and/or recommendations on this proposed development 

June 

27, 2025 to the Executive Secretary, Development 

Control Authority, P.O. Box 709, Greaham Louisy 

Administrative Building, Waterfront, Castries or via email 

physicalplanningdcastlucia@gosl.gov.lc or at Tel: 468-

4455/4457.

 Further details of the application can be obtained 

advertisement period.

EXECUTIVE SECRETARY
Development Control Authority

DEVELOPMENT CONTROL AUTHORITY

The Development Control Authority (DCA) is 

considering an application for Approval in Principle - Land 

Use and Concept on Block 1458B Parcel 151 located at 

Golf Park, Gros Islet. The development will comprise of a 

multi-family residential structure containing six(6) units.

  North - by Block 1458B Parcel 133

  South - by Block 1458B Parcel 178

  East    - by Block 1458B Parcels 149 and 179

  West  - by Block 1458B Parcel 152

 Any resident or landowner wishing to make comments 

and/or recommendations on this proposed development 

July 

04, 2025 to the Executive Secretary, Development 

Control Authority, P.O. Box 709, Greaham Louisy 

Administrative Building, Waterfront, Castries or via email 

physicalplanningdcastlucia@gosl.gov.lc or at Tel: 468-

4455/4457.

 Further details of the application can be obtained 

advertisement period.

EXECUTIVE SECRETARY

Development Control Authority

CHANGE OF NAME OF
INTERNATIONAL BUSINESS COMPANY

(International Business Companies Act, 

Cap.12.14 Section 10(5))

TAKE NOTICE that the International Business Company 

incorporated on October 18, 2024 as:

Finticks Ltd.

No. 2024-00622

 has registered an amendment to its Articles of 

Association and Memorandum of Association and has 

changed its name to:

Tradin Global Ltd.

  Dated 11th June 2025

 LESTER D. MARTYR
Registrar

International Business Companies
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or above; or two (2) years’ relevant professional 
experience; OR

2. Diploma in International Relations, Foreign Affairs, 
Political Science or related field of study plus three (3) 
years’ experience in a post at Grade 10 or above; or 
three (3) years’ relevant professional experience; OR

3. Bachelor’s Degree in International Relations, Foreign 
Affairs, Political Science or related field of study 
plus eight (8) years’ experience in a post at Grade 7 
or above; or eight (8) years’ relevant professional 
experience.

SALARY

Salary is at the rate of EC $62,121.72 per annum (Grade 
12, Step 1).

HOW TO APPLY

Applications should be made on the prescribed 
Government of Saint Lucia Employment Application 
Form and should be accompanied by certified copies of 

references and one (1) passport sized photograph along 

Applications should be addressed to:

  The Secretary
  Public Service Commission 
  Sir Stanislaus James Building 
  The Waterfront
  Castries, Saint Lucia

Applications should reach the above address no later than 
July 11, 2025.

Please be advised that candidates who meet the minimum 

an interview; Therefore, only these candidates with the 

interviews.

Ministry of Equity, Social Justice and Empowerment

POST OF DIRECTOR OF HUMAN SERVICES

appointment to the post of DIRECTOR OF HUMAN 

SERVICES,

Empowerment

RESPONSIBILITIES AND RELATIONSHIPS

1. To lead and manage the development, implementation 
and coordination of human and social services 
programmes; direct advocacy, research and 
counselling interventions and strategies; establish 
monitoring and evaluation frameworks; and provide 
technical advice on policy formulation, for the 
enhancement of psychosocial functioning of children, 
families, older persons and other vulnerable groups, 

promotion of social justice and protection from 
adverse life experiences.

2. Responds to the Deputy Permanent Secretary and 
liaises with heads of divisions, Family Court, High 
Court, Attorney General’s Chambers, Civil Status 
Registry, Probation and Parole Services, health 
institutions, educational institutions, civil society 
groups and regional and international social agencies, 
on matters relating to work in progress.

DUTIES AND TASKS

1. Prepares the work programme for the Division in 
line with the Ministry’s strategic objectives through 
strategic planning, consultation with stakeholders 
and team members and review of key evidence-based 
reports/documentation, to enable the determination 
of targets, milestones and deadlines.

2. Leads and manages assigned staff through target 
setting, continuous dialogue, mentoring, coaching, 
assessment of staff performance, identifying training 
needs and gaps and managing leave, to ensure 
effective performance management and promote 
employee wellbeing.

3. Directs the review and development of policies and 
procedures for the Division by reviewing existing 
policies, leading research and analyses and ensuring 
the preparation of data driven and evidence-based 
reports, to allow for empirically informed decision 
making and foster compliance with best practice and 
international standards and conventions.

4. Develops and implements human and social services 
programmes and projects by spearheading research 
and needs assessments, formulating integrated plans 
and overseeing the execution of initiatives, to enhance 
efficiency and allow for improved social service 
delivery.

5. Monitors and evaluates human and social services 
programmes and projects by designing frameworks, 

measures, and assessing and analysing systems and 
mechanisms, project work plans, baseline data and 
performance indicators, to enable the determination 
of performance progress towards the achievement of 
agreed results and outcomes.

6. Directs the design and implementation of the 

advocacy strategy by developing strategic objectives, 

leading the development of action and communication 

plans, and advocacy tools; and foster public and 

private sector coalition, to promote public awareness 

of country policy landscape on human and social 

services and broader stakeholder engagement, for 

the enhancement of the welfare of children, families, 

older persons and other vulnerable groups.

7. Directs social research studies by coordinating 
research projects, managing, monitoring, evaluating 
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the research process, and assessing and presenting 
reports on findings in accordance with best practice, 
for the assessment of social factors impacting the 
elderly.

8. Directs the development and maintenance of 
statistical databases on the work programme, 
through participation in the formulation of database 
management policies and guidelines, conducting 

to maintain data integrity and enable functionality.

9. Directs social work activities by assessing and 

evaluating social work and case management 

processes, ensuring the use of practiced standards 

and recommending course of action, to ensure 

successful delivery in alignment with the needs of the 

clients and in compliance with established legislation 

 

10. Facilitates the work of voluntary groups and 

community-based organisations with the Division 

through consultation, coordinating initiatives and 

making recommendations, to promote and strengthen 

social organisations, in alignment with Government’s 

goals for the social services sector.

11. Directs public education and awareness programmes 

by developing public relations strategies and campaigns, 

and designing, implementing and coordinating an 

annual calendar of activities for outreach initiatives, 

increase support for social programmes, familiarity 

with the work programme and the contribution 

of donor agencies and foster broader stakeholder 

engagement.

12. Collaborates with stakeholders in the design, 
implementation and delivery of training exercises, 
workshops and educational activities targeted at 
children, families and elderly persons, to promote 
awareness in abuse of vulnerable groups.

13. Establishes linkages with relevant stakeholders 

through collaboration and networking at the local, 

regional and international levels, to enable information 

sharing, knowledge transfers and the identification 

Division.

14. Facilitates continuous learning through training, 

workshops and meetings by applying effective training 

methodologies and presentation skills to build capacity 

in human and social services.

15. Supports the review of relevant legislation, 

policies and procedures through consultation with 

stakeholders, review of existing legislation and making 

recommendations, to inform decision making.

16. Develops, implements and monitors the budget for 
the Division by working in collaboration with the 

Budget and Finance Unit, to ensure access to funding 

for various programmes/projects, the effective use 

of resources, and to facilitate early detection and 

management of budget variations.

17. Represents the Division on committees, conferences 

and meetings at the local, regional and international 

levels to articulate government’s policy position and 

foster networking and alliances.

18. Prepares status reports on the work programme of 

the Division, in accordance with standard operating 

procedures, to allow for a review of set targets and 

objectives, facilitate decision-making and promote 

accountability.

19. Performs any other job-related duties as may be 

assigned.
 

CONDITIONS

1. Congenial accommodation is provided within a general 

administrative office with field work conducted.

2. Institutional support is provided through the 

Constitution of Saint Lucia, civil service regulations, 

standard operating procedures, collective agreements, 

Estimates of Revenue and Expenditure, Labour Act 

Cap 16.04, Part IV, Occupational Safety and Health, 

National Social Protection Policy, Criminal Code, 

Conventions on the Rights of the Child, and other 

relevant policy documents.

3. Opportunities exist for personal development through 

established orientation and training programmes, as 

outlined in the Training and Development Policy for 

the Saint Lucia Public Service.

hours.

5. 

developments in strategic leadership and management, 

human and social services.

7. 

professionalism in the conduct of duties.

8. 

meetings and other official appointments and 

activities.

violent youth.

10. 

natural disasters, scale down or locked down 

operations or at the instructions of management.

11. Functions in a scheduled travelling post with travel 

allowance in accordance with the stipulated in the 

terms and conditions of employment.
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NOTICES

IT IS

the  Governor General, pursuant to Section 63 (1) of the 

Constitution of Saint Lucia and acting in accordance 

with the advice of the Prime Minister, has been pleased 

to authorize the Honourable Dr. Ernest Hilaire, Deputy 

Prime Minister and Minister for Tourism, Investment, 

Creative Industries, Culture and Information, to act 

as Prime Minister and Minister for Finance, Economic 

Development and Youth Economy and Minister for Justice 

and National Security, from the morning of Tuesday,  June 

17th, 2025 to the morning of Thursday, June 19th, 2025.

GOVERNMENT HOUSE  

SAINT LUCIA

June 17, 2025

APPOINTMENT OF SALARIES 
REVIEW COMMISSION

HIS EXCELLENCY the Governor General pursuant 

to Section 4 of the Salaries Review Commission Act, 

Chapter 1.15 of the Laws of Saint Lucia, 2001 Revised 

Edition, is pleased to appoint the following persons to 

serve on the Salary Review Commission with effect from 

June 1, 2025.

Chairman - Mr. Trevor Brathwaite

Members - Mr. Bernard La Corbinierre representing the  

Government

 Mr. Anthony Bergasse representing the   

 Opposition

Mrs. Jernell Stephen Edmay, representing 

the Private Sector

 Mr. Llewellyn Gill representing the General  

Public

               Mr. Julian Monrose representing the Public 

Service Unions

GOVERNMENT HOUSE

SAINT LUCIA

June 13, 2025

CHANGE OF NAME OF
INTERNATIONAL BUSINESS COMPANY

(International Business Companies Act, 
Cap.12.14 Section 10(5))

Take notice that the International Business Company 
incorporated on October 1, 2024 as:

FintekMarkets Ltd.

No. 2024-00577

 has registered an amendment to its Articles of 

Association and Memorandum of Association and has 

changed its name to:

OFP Funding Ltd.

 Dated 13thJune 2025

 LESTER D. MARTYR
Registrar
International Business Companies

PUBLIC SERVICE BOARD OF APPEAL

TAKE NOTICE:

that ALL correspondence to the Public Service 

Board of Appeal should be addressed to:

 The Secretary

 Public Service Board of Appeal

 1st Floor, Hewanorra House

 Trou Garnier

 CASTRIES

VERNA MONDESIR (MS)
Secretary

GOVERNMENT OF SAINT LUCIA

 Ministry of Home Affairs, Crime Prevention and Persons 
with Disabilities

INVITATION TO TENDER

FOR PROVISION OF INSURANCE COVERAGE 

FOR THE SAINT LUCIA FIRE SERVICE 

PUBLIC STOCK-FLEET OF VEHICLES

The Saint Lucia Fire Service (SLFS) invites tenders 

for the provision of Insurance Coverage for the Fire 

Service Fleet of Vehicles

vehicles are to be comprehensively insured and the 

policy should include coverage for special risk/perils and 

passenger risk for the employees of the insured

vehicles can be obtained from the Saint Lucia Fire Service 

Manoel Street Castries or contacting the Fire Service 
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5. Demonstrate knowledge of, and ability to interpret 
and apply the Child (Care, Protection and Adoption) 
Act, 2018, Domestic Violence Act, 2022, Child 
Justice Act, 2018, National Minimum Standards for 
Children’s Homes Regulations (2008), Family Court 
Act, Labour Act Cap 16.04, Part IV, Occupational 
Safety and Health, National Social Protection Policy, 
Criminal Code, Conventions on the Rights of the 
Child and other relevant policy documents.

6. Demonstrated knowledge of and the ability to interpret 

and apply the provisions of the Constitution of Saint 

Lucia, civil service rules and regulations, collective 

agreements, Estimates of Revenue and Expenditure, 

Labour Act Cap. 16.04, Part IV, Occupational Safety 

and Health.

7. Demonstrated knowledge of the structure of the 
public service and ability to interpret and apply its 
administrative policies and procedures.

8. Demonstrated effectiveness of oral and written 
communication, listening and presentation skills.

9. Demonstrated leadership and management skills.

10. Demonstrated interpersonal skills and emotional 
intelligence.

11. Demonstrated organisational and project management 
skills.

12. Demonstrated negotiation and mediation skills.

13. Demonstrated analytical and conceptualisation skills.

14. Demonstrated computer literacy skills.
 
15. Demonstrated ability to research and analyse data 

related to human service programs, demographics, 
and economic activity

16. Demonstrated ability to effectively develop and 
maintain working relationships with team members 
and other stakeholders.

17. Demonstrated ability to manage time, meet deadlines 
and remain calm under pressure.

18. Demonstrated ability to maintain integrity, 
confidentiality, and professionalism in the conduct of 
duties.

19. Demonstrated ability to exercise initiative and 
judgment in the execution of duties.

20. Demonstrated intellectual acuity and ability to be 
visionary and innovative.

21. Demonstrated ability to complete assignments and 
tasks as defined by performance targets.

22. Demonstrated political acuity.

23. Demonstrated ability to remain current on practices 
and developments in strategic leadership and 
management, human and social services.

24. Demonstrated ability to prepare and submit reports 

that meet established standards.

25. Demonstrated ability to adapt to organisational 
change.

QUALIFICATIONS AND EXPERIENCE

1. Master’s Degree in Social Work, Human and Social 

Services, Social Administration, Social Policy, or 

related field of study, plus one (1) year experience in 

a post at Grade 14 or above; or one (1) year relevant 

professional experience; OR

2. Bachelor’s Degree plus Post Graduate Diploma in 

Social Work, Human and Social Services, Social 

Administration, Social Policy, or related field of study, 

plus two (2) years’ experience in a post at Grade 14 

or above; or two (2) years’ relevant professional 

experience; OR

3. Bachelor’s Degree in Social Work, Human and Social 

Services, Social Administration, Social Policy, or 

related field of study, plus three (3) years’ experience 

at Grade 14; or three (3) years’ relevant professional 

experience.
 

SALARY

Salary is at the rate of EC $84,346.92 per annum (Grade 

17, Step 1).

HOW TO APPLY

Applications should be made on the prescribed 

Government of Saint Lucia Employment Application 

Form and should be accompanied by certified copies of 

references and one (1) passport sized photograph along 

Applications should be addressed to:

  The Secretary

  Public Service Commission 

  Sir Stanislaus James Building 

  The Waterfront

  Castries, Saint Lucia

Applications should reach the above address no later than 

July 11, 2025.

Please be advised that candidates who meet the minimum 

an interview; Therefore, only these candidates with the 

interviews.
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proper performance of duties and possesses a valid 
driver’s license.

in the conduct of duties.
 
14. Salary and benefits are in accordance with that 

stipulated in the terms and conditions of employment.

KNOWLEDGE, SKILLS AND ABILITIES

1. Expert knowledge of, and ability to interpret and 

apply human services and social work principles, 

crisis intervention and early intervention strategies, 

casework practices and application, and socio-

economic and community factors affecting social 

services.

2. Expert knowledge of, and ability to interpret and 
apply practices and procedures in child development, 
child care and parenting, foster care and adoption and 
older persons.

3. Expert knowledge of, and ability to interpret and apply 

monitoring and evaluation methodologies; methods, 

research including research design, data collection, 

data coding, data analysis and report preparation.

4. Expert knowledge of and ability to interpret and apply 

strategic planning and performance management, 

including indicator selection, target setting, reporting, 

database management and developing monitoring and 

evaluation and performance monitoring plans.

5. Expert knowledge of, and ability to interpret and 

apply the Child (Care, Protection and Adoption) 

Act, 2018, Domestic Violence Act, 2022, Child 

Justice Act, 2018, National Minimum Standards for 

Children’s Homes Regulations (2008), Family Court 

Act, Labour Act Cap 16.04, Part IV, Occupational 

Safety and Health, National Social Protection Policy, 

Criminal Code, Conventions on the Rights of the 

Child and other relevant policy documents.

6. Advanced knowledge of and the ability to interpret 

and apply the provisions of the Constitution of Saint 

Lucia, civil service rules and regulations, collective 

agreements, Estimates of Revenue and Expenditure, 

Labour Act Cap. 16.04, Part IV, Occupational Safety 

and Health.

7. Advanced knowledge of the structure of the 
public service and ability to interpret and apply its 
administrative policies and procedures.

8. Expert oral and written communication, listening and 
presentation skills.

 
9. Expert leadership and management skills with the 

ability to inspire and motivate employees.

10. Expert interpersonal skills and consistently 
demonstrates emotional intelligence.

11. Advanced organisational and project management 
skills.

12. Advanced negotiation and mediation skills.

13. Advanced analytical and conceptualisation skills.

14. Intermediate knowledge in computer literacy skills; 

with the ability to manipulate software applications 

such as word processing, spreadsheets, databases, 

presentation programmes and electronic records 

management software applications.

15. Ability to research and analyse data related to human 

service programs, demographics, and economic 

activity.

16. Ability to effectively develop and maintain working 

relationships with team members and other 

stakeholders.

17. Ability to manage time, meet deadlines and remain 

calm under pressure.

18. Ability to exercise initiative and judgment in the 

execution of duties.

19. Intellectually acute, visionary and innovative.

20. Ability to adapt to organisational change.

EVALUATION CRITERIA

1. Demonstrated knowledge of, and ability to interpret 

and apply human services and social work principles, 

crisis intervention and early intervention strategies, 

casework practices and application, and socio-

economic and community factors affecting social 

services.

2. Demonstrated knowledge of, and ability to interpret 

and apply practices and procedures in child 

development, child care and parenting, foster care 

and adoption and older person.
 

3. Demonstrated knowledge of, and ability to interpret 

and apply monitoring and evaluation methodologies; 

data collection, data coding, data analysis and report 

preparation.

4. Demonstrated knowledge of and ability to interpret 

and apply strategic planning and performance 

management, including indicator selection, 

target setting, reporting, database management 

and developing monitoring and evaluation and 

performance monitoring plans.


